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The Engagement and Sustainability Global
Barometer is the survey measuring the
engagement of ACCIONA’s employees
worldwide, based on Kincentric's methodology.

The survey is conducted digitally to make it
accessible to all employees. ACCIONA's average
global employee engagement figure stood at
73%o in 2023, maintaining a similar participation
rate to last year.
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Dimension overview?*

Innovation Ethical Collaboration Reputation: Professional
and Digital Behaviour social and Development
environmental
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Environment Diversity and Awareness Recognition Commitment to
and Inclusion of SMP the SMP
Wellbeing * Breakdown
69% 83% 52% 60% 79% on page 3

ENGAGEMENT METHODOLOGY
Engagement is the state of emotional and intellectual commitment that motivates employees

to do their best at work.
Strongly
Agree Agree Scale

values

1 2 3 4 5 6
Categories

Engaged Employees

The engagement score is the proportion of
Engaged Employees / All company Employees.

All company Employees

Benchmark used

Comparison (Benchmark) # Participating Companies Registered Responses

ACCIONA 2021 1 6,121
ACCIONA 2022 1 9,521
Best Employers - Kincentric 649 1,381,919

Opinion is measured on a 6-point Likert scale (1 = Strongly Disagree, 6 = Strongly Agree).

WHY?
To compel even those for whom it is more difficult to explain / express what they think, to chose a trend in their opinion.
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Engagement score detail

Behavior Question % Positive Perceptio % Positive Hesitance % Negative Hesitance % Negative Perceptio 2022
. . . 83 10 3 5
Iwould not hesitate to recommend ACCIONA to a friend seeking employment e | +2
Given the opportunity, Iwould tell others great things about working at ACCIONA —————————— -6
9 It would take a lot to get me to leave ACCIONA e ————— e EE— +6
Irarely think about leaving ACCIONA to work somewhere else ————— ] — +4
ACCIONA inspires me to do my best work every day 71—1756 +7
ACCIONA motivates me to contribute more than is normally required to complete my work Y 6 +6
EXplanatorynOteOnthequestlonscrlterla: Engagement score comparison by country
N . ) ) ctobal m Bottom Quartile (0-60%) = Moderate Zone (60-78%) m Top Quartile (78-100%) rons Aecions 2005 GIIE(:nballoBeft
Employees speak positively on a regular basis about the organization —— . — piove
———> with their co-workers, potential employees, and customers. waonn-szs [T - s 0 1
(2items) ——y a s
st -0z | - . 0 s
caneca =100) [ - . o 2
ane =771 | N - 9 2
Employees have a strong desire to stay in the organization. cronen -1 [ - +18 10 2
(2 Items) Dominican Republic (n=12) - +10 -1
Ecuador (n=25) 0 +11 (1]
France (n=7) _ 29% — -44 -55
weng ong (n=1) | - s s
Employees are motivated to go the extra mile and commit to e (1-19) e 16 '
—— their work to contribute to the success of the business. wons . . N
(2items)
vexco r-160%) | +3 s
New Zealand (n=48) +12 +6 5
vorvey =32 | - + 7
Engagement score comparison by gender e ’ ’ :
e =a10) [ . - +3
Difference in % Engaged vs.
eappines (1-125) | +3 +3 &
mBottom Quartile (0-60%) = Moderate Zone (60-78%) m Top Quartile (78-100%)
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rcciona =572 || - +5 +a 1 caaro-cc) [ " +10 +
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Scores are compared to overall benchmark (=1
wep—— 000000000 -
vt smesof ey NG - +7
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Measured behavior % Question % Positive Perceptio
ACCIONA actively seeks out new ideas to drive
Innovation and Digital 81% innovation y * = 3-3
) ] I see ethical behaviour towards our customers, 84 9 3 4
Ethical Behaviour 84% communities and contractors - -
. My colleagues share best practice and job knowledge 70 18 6 6
Collaboration 70% with each other 1 ]
) . ACCIONA is a socially and environmentally responsible 89
(8) rensan ns 89% | organisation —————————— -
fessi : : o My manager consistently creates opportunities for 67 16 7 11
Professional Development 67% team members to develop themselves | I
T ) I see ACCIONA's commitment to sustainability being 79 13 4 4
=) )] Commitment to the SMP 79% demonstrated throughout the organisation everyday . —
o Iam satisfied with the work environment of my 77 2 4 7
77% department ' I
@ Work environment and Wellbeing
o ACCIONA actively looks after the wellbeing of its 65 18 8 9
6 5 A) emp|oyees I — |
I value ACCIONA’s commitment to work-life balance 65 18 8 10
65 % 1 —
o ] ) ) I believe that ACCIONA enhances diversity and 83 11 3 3
Diversity and Inclusion 83% inclusidon within the Company - | ——
beople Awareness 579% I am familiar with ACCIONA PEOPLE initiatives 57 21 7 15
@ . o At ACCIONA, we acknowledge people for the 60 19 9 12
A7 ) Recognition 60% behaviours and results that will help the
organisation succeed | I
Iam familiar with ACCIONA’s 2025 Sustainability 52 21 7 19
Awareness of SMP 52% Masterplan I E——
Mission /Values 90% ACCIONA's mission is meaningul to me 90 7 4 é
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